
Improving the Use of Assessments:  Teach Plus Teachers Contribute to SMART Act 
(December 2014)

Improving the use of assessments to ensure that they are aligned 
with standards.

Teach Plus teachers want to ensure that all assessments are 
aligned with the standards and meaningful to teaching and learning.  
Teachers also want to have time to use assessment data in order 
to inform instruction and promote student growth and 
achievement.   

The “Support Making Assessments Reliable and Timely” (SMART) 
Act allows states to use an existing funding stream to audit their 
use of testing and create a plan to eliminate unnecessary tests, as 
well as support the use and improvement of assessments that 
promote teaching and learning.  The Act was introduced by Rep. 
Suzanne Bonamici (D-OR), a member of the House Education and 
Workforce Committee, on December 8, 2014. 

The recommendations that Teach Plus Teaching Policy Fellows 
provided on the draft legislation were included in the final bill.  Key 
recommendations focus on ensuring that teachers have time to 
collaborate and plan instruction based on student and team data, 
and that an audit of the amount of instructional time spent on test 
preparation  is included in any audit of assessment.

Read Teach Plus statement on the SMART Act
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Creating Hybrid Roles for Educators:  Teach Plus Teachers Weigh in on Master 
Teacher Corps Act (November 2014)

Creating hybrid roles that allow teachers to stay in the classroom 
while taking on leadership roles.

Teach Plus teachers want to see career pathways where educators 
are able to stay in the classroom while taking on leadership 
responsibilities.   Teacher in such roles would be compensated 
accordingly and have sufficient time to fulfill both sets of responsi-
bilities.

The “Master Teacher Corps Act” provides highly effective teachers 
with leadership opportunities in school, district, and/or states 
while keeping them in the classroom. Such opportunities included 
involvement in policymaking; sharing best practices and creating 
teacher-led professional development; professional networking and 
collaborating; and development of partnerships with organizations 
and institutions of higher education. Master Teachers would 
receive compensation during the time they serve in the leadership 
capacity.  The legislation was introduced by Rep. Rush Holt (D-NJ), 
a member of the House Education and Workforce Committee, on 
November 13, 2014.

Almost all of the recommendations that Teach Plus Teaching Policy 
Fellows provided on the draft legislation were included in the bill.  
Key recommendations helped define the master teachers’ respon-
sibilities to focus on instructional support, rather than on disci-
pline or administrative roles.  Recommendations also focused on 
ensuring that the role of a master  teacher  is truly a hybrid one, 
with time set aside to mentor, observe classrooms,  and provide 
professional development  profession. 
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